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ARTICLE XVIII. SICK LEAVE AND OTHER LEAVES OF ABSENCE 
 
18.1 Sick Leave: Sick leave will be granted pursuant to Federal Regulations, State Statute and  FMLA. 

All employees of the City shall be entitled to accumulate one (1) day of sick leave for each month of 
employment. Sick leave may be used for mental or physical illness, injury or other health condition, 
or the treatment, diagnosis, care or preventative care, of the employee or family member as defined 
in Minn. Stat. § 181.9445. Sick leave may also be used due to the domestic abuse, sexual assault 
or stalking of the employee or family member. Employees may use sick leave due to communicable 
disease or public emergency as set forth by statute. The Employer may require verification of the 
use of sick leave when an employee has been absent for three consecutive days. Verification shall 
be consistent with the requirements of state law.  
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